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This week, the White House released its budget
proposal for fiscal year 2021 detailing how it
sees the future of the Executive Branch and the
government writ large. While the White House
budget proposal is viewed as a largely
ceremonial practice fraught with political
messages, it also carries strong notions of what
the president may allow or veto in that year’s
appropriations bills.
In an attempt to not be outdone by his previous
year’s anti-federal employee monetary and
FY 2021 White House Budget Proposal is…something.
workforce policies, the FY 21 budget proposal
does not disappoint through a combination of the same cuts Trump has promoted since his very first budget
proposal and some new additions, doubling down on the previous years’ cuts. Included in his budget
proposal (pages 21 and 22) is this:
•
•
•
•
•
•
•
•
•
•
•

Base pay increase of 1% and 0% locality increase.
Eliminating step increases for a more subjective, your-boss-better-like-you increase model.
Increase FERS retirement contribution 1% annually until 50% from the employee.
Eliminate COLAs for FERS retirees entirely and reduce CSRS COLAs by .5% permanently.
Eliminating the FERS supplement for certain employees who retire before age 62.
No pensions for new employees, and changing all calculations from high 3 to high 5 years.
Lowering the TSP G “Savings” Fund rate to nearly nothing, far below any inflation increase.
Doubling health care premiums to 50% (up from a 25% employee share) with less benefits.
Combining sick leave and personal leave into one bucket, then cutting it to less leave time.
Cutting non-defense spending by at least 5%, and some agencies more (e.g. EPA 36% cut).
And so, so much more.

Regardless of where NFFE members’ individual political loyalties remain, these are the facts of the budget
proposal that President Trump submitted, and most of these for four years running. If successful, these
initiatives would brutalize current and former federal workers and their families, and it will damage the
competitiveness of the country to protect and promote itself. NFFE will continue to fight these provisions,
working with anyone who will work with us to protect the interests of our members. This is not a matter of
politics. It’s a matter of survival.

