
NATIONAL FEDERATION OF FEDERAL EMPLOYEES 
Affili ated with the I nternatio nal Association o l' iVfachjnists & Aerospace \ 1\/orkers, AFL-CIO 

U.S. Department of the Interior 
1849 C Street, N.W. 
Washington, DC 20240 

U.S . Department of Agriculture 
1400 Independence Ave., S.W. 
Washington, DC 20250 

U.S. Office of Personnel Management 
1900 E Street, N.W. 
Washington, D.C. 20415-1000 

March 14, 2022 

Re: Recommendations for Development of a \Vildland Firefighter Occupational Series 

Dear Secretary Haaland, Secretary Vilsack, and Director Ahuja: 

The National Federation of Federal Employees (NFFE) is a national union representing 
approximately 110,000 government workers across thirty different agencies in the United States, 
including thousands of wildland firefighters within the Department of the Interior, and the Department 
of Agriculture, U.S. Forest Service. We appreciate the tremendous leadership, support, and attention 
from the Eiden-Hanis administration on wildland firefighter pay and resources. 

On behalf of our members, NFFE submits for your consideration these recommendations as 
your agencies develop a distinct Wildland Firefighter occupational series mandated by the 
Infrastructure Investment and Jobs Act signed into law by President Eiden in November 2021. Our 
union helped develop the language in the bill and pushed Congress to pass it. The new law invests over 
$50 billion to make our communities safer and our infrastructure more resilient to the impacts of 
climate change, specifically to protect against wildfires. 

Your agencies are nowpoisecl fo createpart of a permanent fix to the uncler-resourced 
firefighting effort. The law requires agencies raise salaries to a respectable level: an increase of 
$20,000 per year or an amount equal to 50 percent of base salary. Your work will professionalize our 
firefighting workforce, improve recruitment and retention, and increase union jobs in rural 
communities. To this end, we have the following recommendations: 

1. Salary: A fair rate of base pay for a new hire that is competitive with equivalent state, 
municipal, and private jobs is a GS-7. This base pay rate must compete with pay rates across 
the nation, not just regionally. In needed, establish a nationwide geographic area that qualifies 

Page 1 of 3 

1225 New York A Ye., NvV, Suite 0 150, Washington, DC 20005 • p: (202) 216-4420 • f: (202) 898-1 86 1 • www.nlfe.org 



as recruitment and retention eligible for pay increases. We are a national workforce, so we 
must be nationally competitive. Embed hazard pay and environmental differentials as 
supplements to enhanced pay structures to account for persistent smoke exposure. 

2. Career ladder: Ensure rapid non-competitive promotion potential with a grade level 
progression of GS-7, GS-9, GS-11, GS-12; and allow for more cross-discipline transferring 
to increase the diversity of experience and skills within the fire services, and prevent 
burnout. 

3. Locality pay area 'Rest of U.S." is not adequate to address rural housing markets and the 
long commutes of employees to work sites. 

4. Establish special salary rates to provide extra pay incentives up to 25% of salary for 
designated duty locations where cost of living is particularly high, e.g. resort towns. Extend 
eligibility to any wildland firefighter in the occupational series, not just new hires. 

5. Include a broadened eligibility range of educational requirements to help with recruitment. 
Allow applicants to substih1te a wide range of experience for education. 

6. Develop incentive pay that compensates employees who satisfy certain individual 
occupational requirements, incident qualifications, different levels of education, 
certifications, or other expertise, e.g. EMT certification, pilot duties, smokejumper, hot 
shot, hand crew, etc. 

7. Wildland firefighter overtime should have no annual cap. Hours worked should equal 
hours paid without forced schedule adjustments or suspensions of work hours. 

8. Establish "portal-to-portal" pay for deployments. 

9. Establish premium pay for working on Sundays, holidays and night shifts. 

10. Increase entry age requirements and abolish mandatory retirement age requirements, 
relying instead on physical testing. However, continue to allow retirement as an option as 
prescribed in the current retirement system. 

11. Ensure that all firefighters have access to Public Safety Officers' Benefits Program. 

To eliminate critical staffing shortages, we request you move swiftly to improve hiring functions, 
namely at USDA, so the new positions can be timely filled. NFFE would like to expeditiously bargain 
the process for reassigning our firefighters into the new classification. 

We look forward to working with you to ensure the new Wildland Firefighter occupational series 
invests in our wildland firefighters substantially and improves recruitment and retention for the 
difficult fire seasons ahead. Thank you. 
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Sincerely, 

t-P 
Randy Erwin 

Cc: 

National President/DER 
National Federation of Federal Employees, 

IAMAW, AFL-CIO 

Oscar Gonzales, USDA Assistant Secretary for Administration 
Oscar. Gonzal es@usda.gov 

Andrea Delgado, Chief of Staff to Undersecretary Wilkes 
Andrea.Delgado@usda.gov 

Tracy Stone-Manning, Bureau of Land Management Director 
TStone-Manning@blm.gov 

Charles F. Sams III, National Park Service Director 
Charles Sams@nps.gov 

Robert Shriver, Associate Director for Employee Services 
Robert. Sluiver@opm.gov 

Timothy Curry, Deputy Associate Director for Accountability and Workforce Relations 
Timothy.Curry@opm.gov 
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