
NATIONAL FEDERATION OF FEDERAL EMPLOYEES 

Affiliated wit11 the International Association or Machinists & Aerospace \ Yorkers, AFL-CIO 

February 23, 2023 

The Honorable Bob Casey 
U.S. Senate 
393 Russell Senate Office Building 
Washington D.C. 20515 

Dear Senator Casey: 

On behalf of the thousands of Federal Wage System (FWS) employees we represent nationwide, 
I ask you to reintroduce the Locality Pay Equity Act again in the 118th Congress. As you 
know, this legislation is critical to address the pay gaps created under the FWS by ordering that 
FWS pay areas align with the General Schedule (GS) locality pay areas. 

The GS locality boundaries are drawn according to commuting rates and other job market 
considerations, which is the proper way to define local labor markets. The FWS locality or wage 
area boundaries were drawn mostly in the 1950s, reflecting the location of large military 
installations that employed the majority of federal hourly workers at that time. 

Today, some GS localities include several FWS wage areas. Thus, while everyone in a given GS 
locality receives the same ammal raise, hourly workers in a given GS locality may receive vastly 
different base wages. For example, the salaried workers at the Tobyhanna Army Depot in 
Monroe County, Pennsylvania are paid according to salaries in the New York City locality 
because, according to Census data on commuting, Monroe County is part of the overall New 
York City labor market. 

Yet the hourly workers at the depot are considered to be in a different local labor market. Hourly 
and salaried workers at Tobyham1a who work side-by-side in the same place for the same 
employer and who travel the same roads to get to and from work are treated as though they are in 
different locations. It is time to conect these pay area deficiencies by fixing FWS pay areas to 
align with the more modern and accurate reality of the modern world and employment markets. 

The same scenario occurs at Letterkenny Army Depot in Chambersburg, Pennsylvania, located 
in Franklin County, where GS employees are in the Washington-Baltimore-Arlington, DC-MD
V A-WV-PA Locality Area. Meanwhile, wage grade workers at Letterkenny are on the 
Hagerstown-Maiiinsburg-Chambersburg Wage Area pay schedule. This discrepancy is 
fundamentally unfair and is great source of consternation to wage grade federal employees 
working in Franklin County. 
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